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Flex Exclusive Presenter on Insurance Exchanges at SHRM Annual Conference 

 
ROSEMONT, Ill. (June 10, 2014) – For the second consecutive year, Flexible Benefit Service Corporation (Flex) 

will be educating human resource and business professionals at the SHRM® Annual Conference & Exposition in 

Orlando, Florida later this month. Flex Compliance Officer, David Lindgren, will be exclusively speaking at the 

conference of more than 14,000 attendees on the benefits and pitfalls of insurance exchanges for employers 

and employees. He will also explain how employers should adapt to the newly required healthcare reforms in 

2015 and beyond. 

 

An appealing option within the health insurance delivery system, insurance exchanges are creating a lot of buzz 

in the industry. Lindgren, who was the exclusive presenter on insurance exchanges at last year’s SHRM Annual 

Conference in Chicago, will again deliver insight on the emerging exchange marketplace.  

 

“The health care environment continues to change and insurance exchanges are becoming a primary fueling 

mechanism,” says Lindgren. “As organizations continue to struggle with high costs and changing business 

requirements, exchanges may be a viable solution for employers and their employees. We will take a look at the 

latest market trends and best practices in the session, “Exchanging Your Employee Benefits Program.” 

 

Additionally, Lindgren will be presenting the session, “Healthcare Reform: Where are we now?.” A significant 

portion of the Affordable Care Act (ACA) was scheduled to be fully implemented in 2014, but provisions of the 

new health law have changed, been delayed or completely eliminated.”  

 

“We have been working with benefits professionals and employers to clear up the confusion surrounding the 

ACA and help them understand what is now required of them,” says Lindgren. “Key statistics, trends and 

additional information will be discussed so attendees understand their new obligations in the delivery of health 

care to employees.” 

 

To learn more about Flexible Benefit Service Corporation, visit www.flexiblebenefit.com or call 888-353-9178.  
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About Flexible Benefit Service Corporation 
Flexible Benefit Service Corporation (Flex) is a leader in the health insurance and benefits administration marketplace.  
Since 1988, Flex has continuously offered cost-effective health care solutions for producers, employers, employees and 
individuals. Through their consumer-driven strategies and insurance offerings, Flex serves as a full service general agency 
and benefits administrator. The comprehensive Flex product portfolio includes flexible spending accounts (FSAs), health 
reimbursement arrangements (HRAs), health savings accounts (HSAs), transit/parking reimbursement accounts (TRAs), 
COBRA administration and more. Flex also blends its in-house expertise to offer a private insurance exchange showcasing 
integrated resources and innovative technology. Learn more at flexiblebenefit.com.  
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